
 

  

April 14, 2020 
  

  
Additional Paid Sick Leave for  
Non-Exempt Employees with COVID19 
  
  
Law 37 of April 9, 2020, amended the Minimum Wage, Vacation and Sick Leave Act 
(Law 180-1998) to create five additional days of paid sick leave for employees who 
suffer or are suspected to suffer from COVID19.  
  
The new paid leave is subsidiary. That is, an employee must first exhaust traditional 
paid sick leave. Thereafter, the employee would have to exhaust any other accrued 
leave available to which he or she may be entitled. Once all leaves are exhausted, 
the employee will be entitled to five additional days of paid sick leave. 
  
The leave is available whenever the Governor of Puerto Rico or the Secretary of the 
Department of Health declare a state of emergency in relation to an epidemic or 
pandemic.  
  
Because the law is an amendment to Law 180, its leave is only available to non-
exempt employees covered by that law. 
  
  

*** 
  

This communication is for information purposes only and does not constitute legal advice. This communication may be based on authorities that 
are subject to change and is not a substitute for professional advice or services.  You should consult a qualified professional advisor before 
taking any action based on the information herein.  This communication does not create an attorney-client relationship between Reichard & 
Escalera and the recipient.  
  
Unsubscribe. 

 

For more information on this 

Legal Update, please contact: 

Sylmarie Arizmendi 
arizmendis@reichardescalera.com 

787.777.8824 
939.397.3879 
  
Carlos R. Rivera Ortiz 
riverac@reichardescalera.com 

787.777.8827 
787.518.9451 
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